Tap into the full
employment talent pool.

Employing people with disability ""‘l
makes good business sense. I

The facts:

* 90% of employees with disability are as productive, or more productive, than other workers;
* 98% have average or superior safety records;

* 86% have average or superior attendance records.

JobAccess and NDRC can help you recruit and retain reliable, compatible staff.
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WorkFocus Australia is the Administrator for JobAccess and the National Disability Recruitment Coordinator.
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